
CMAW Local 2300 Newsletter January 2023 

Regular Union Meetings 
 
West Kootenays – Castlegar 
3rd Wednesday of each month—7:30pm PST 

January 18th     July 19th  

February 15th     August 16th 

March 15th      September 20th   

April 19th       October 18th  

May 17th       November 15th  

June 21st       December 20th  

 
East Kootenays 
1st Wednesday quarterly—7:00pm MST 

March 1st - Park Place Lodge, Fernie 

June 7th – Steelworkers Hall - Cranbrook  

September 6th – Park Place Lodge, Fernie 

December 6th - Steelworkers Hall - Cranbrook  

2023  Statutory Holidays BC Day Monday, August 7 

New Years' Day Sunday, January 1 Friday before Labour Day Friday, September 1 

Family Day Monday, February 20 Labour Day Monday, September 4 

Good Friday Friday, April 7 
National Day of Truth and Rec-

onciliation  
Saturday, September 30 

Easter Monday Monday, April 10 Thanksgiving Day Monday, October 9 

Victoria Day Monday, May 22 Remembrance Day Saturday, November 11 

Canada Day Saturday, July 1 Christmas Day Monday, December 25 

Friday before BC Day Friday, August 4 Boxing Day Tuesday, December 26 

Fax: 250-365-2164  

Email: local2300@cmaw.ca 

91 New Members in 2022 : 15 reinstatements; 5 transfers; 71 new 

26 Journeypeople; 3 Scaffolder; 23 Apprentice ; 32 Helper; 7 Utility  

Rock Creek Bridge project Rock Creek Bridge project 

Monday – Thursday 8:30 a.m. to 4:30 p.m.  

& Friday 8:30 a.m. to 4:00 p.m.  (PST) 
Telephone: 250-365-2813  

Toll Free: 1-877-365-2813 

Fax: 250-365-2164  

Email: local2300@cmaw.ca 



Business Agent Report 
 

Looking at the abandoned face mask hanging on my wall, I can’t help but reflect on how normal things 

have been here at the Local 2300 office over the last three years. During this time, we continued dis-

patching, negotiating collective agreements, electing new executive boards, and dealing with grievances, 

WCB claims and other membership issues. Despite a few disagreements over covid-19, vaccinations and 

pandemic restriction the membership worked together to perform well over 1 million hours of work for 

our contractors. We also grew our membership, grew our market share, renovated our office, did some 

major energy upgrades on the hall and introduced a zoom option for meetings. We now have two full-

time admin staff, an assistant business agent, a female member-at-large position on our executive board, 

and a Local 2300 diversity committee.  

Local 2300 members have always put aside our differences to work together and get the job done and the 

last three years have been no exception. While some organizations used the pandemic as an excuse to do 

very little, Local 2300 and our membership did more than ever. While some Unions have reduced their 

democracy even further, CMAW has maintained and increased ours. Our ninth convention in October 

2022 serves as an excellent example of this. Local 2300 sent a full slate of 10 elected delegates and 17 

resolutions to the floor, 13 of which passed. These resolutions will result in improvements to our Union’s 

accountability, democracy, collective bargaining, and pension and benefit plans. The delegates got some 

good education at labour school, a glimpse into the workings of CMAW, and met like-minded members 

from across our organization. Thanks very much to all of the members that took time out of their lives to 

sit as delegates to improve life for the rest of us. 

Thank you also to all the members who put their names forward for executive board positions last year. 

2022 marked 3 local by-elections for executive board positions, all of which drew a lot of interest. Many 

unions have difficulty filling volunteer positions, we should all be really proud that Local 2300 often has 

more people running than we have positions to fill. Our democratic structure and constitution are the 

foundation of our Union, but it is our membership participation that helps us thrive. While I will always 

have concerns about how CMAW conducts itself, I also find enormous comfort in the fact that our mem-

bers are actively participating. Like the word UnIon, Unions needs both  U and I.  

Looking forward, it has always been my belief that our Union’s priority should be to improve lives for 

construction workers in the Kootenay/Boundary area. The best way to achieve this is to remain a viable 

option for the non-union worker. The more viable an option we are, the more the Non-Union contractors 

will need to improve wages and conditions to recruit and retain workers. Every time they improve work-

ing conditions, worker’s lives are slightly improved. Every time a non-union worker’s life is improved, 

our contractors become more competitive, allowing us to seek better terms and conditions for our mem-

bers. Each time this cycle is repeated, workers benefit. In 2023, Local 2300 intends to take full ad-

vantage of the momentum we have built over the last three years and will be turning our attention to-

wards growing the Union. Our focus in 2023 will be to capitalize on new provincial NDP legislation that 

makes it easier for workers to form Unions. We will turn our attention to recruiting new members, forg-

ing new relationships with community partners, and helping workers unionize their workplaces. This 

will in turn grow our market share and help to further improve lives for all construction workers in the 

Kootenays.  

Thanks for being such a great group of members. See you at the next meeting!                      -Mark Miller  



BC Construction Industry Rehabilitation Plan 
 

These last few years have been very challenging for everyone for many different reasons.  CMAW 

members have access to the Construction Industry Rehab Plan or CIRP, which is a joint union and em-

ployer funded Substance use and mental health program.  Today the program provides services that 

range from ‘check in and support calls’ to counselling and residential addiction treatment.  

CIRPs program is built on three foundational pillars:  ‘Prevention & Promotion’ ; ‘treatment’; 

‘building resiliency’.  Under the ‘prevention and promotion’ pillar they provide education and aware-

ness courses around substance use and related mental health issues to both the unions and the employ-

ers.  Courses such as the “Mental health awareness”, “The link between construction and the opioid 

epidemic”  and “overdose prevention training” to name  just a few.  Courses on ‘stress management’ 

and ‘suicide prevention’ are part of  their ‘building resiliency’ pillar, helping to keep our members and 

their families healthy, and most importantly resilient.  

All members in need of help will be offered a one-year treatment plan with our team. 

This includes, counselling, psycho-educational workshops, support groups, and 

where needed a ninety-day residential treatment program through our rapid access 

private beds.  It is important to note that this program is free to the member whereas 

other treatment centers may not be covered and are very costly. 

If you or one of your team need help or more information, or if you are looking for 
some training, give CIRP a call on 1-888-521-8611 

Market Recovery 
Our Market Recovery program helps in improving 

and maintaining our share of the labour in commer-

cial and residential markets.  Voted on and approved 

by Local 2300 members, we contribute 24 cents per 

hour earned to a fund used to level the playing field 

between union and non-union contractors. This pro-

gram helps reduce enabled jobs, which allowed our 

contractors to pay our members at a reduced rate.  

The Market Recovery program allows our signatory-

contractors to bid competitively with non-union con-

tractors who pay low wages and/or no benefits. 

Some of the 2022 projects made possible by the Market Recovery fund were: Salvation Army 

building,  Ralcomm building,  and four residential builds in Castlegar, Slocan Valley, and 

Christina Lake. 

Salvation Army renovation, Trail, BC 

When working on a Market Recovery job - please track your hours. CMAW Local 2300 

regularly checks with members to confirm hours submitted by the contractor . 



CMAW 9th Convention—2022 

CMAW’s 2022 Convention was held in Victoria. The week-long convention was a great learning experience for 

our delegates, with five different classes during labour school, resolution committee discussions, and networking 

with other CMAW Local representatives.  The resolutions brought to convention were debated, sometimes with 

very differing opinions, and either passed or defeated.  As always, the camaraderie between members, even over 

contentious issues, was clearly evident. 

Our Local submitted many resolutions this year and almost all of them were passed.  If you are interested in the 

results or attending our next convention please stop by the Hall. 

Some 2022 Resolutions included: 

•  CMAW Canada budgeting for the Diversity Committee 

•  Benefit hour requirement changes will require a referendum beforehand 

•  Creation of a review process for past convention resolution results 

•  All Locals to establish online access to union meetings 

•  Stronger wording for Pension and Benefit contributions 

•  Job Stewards are to be recognized for their work on CMAWs Independence Day— July 7th 

•  Meetings with our Government to speak on Deforestation and CIRG 

Local 2300 Delegates at the 2022 

CMAW Convention 

from right to left: 

Fred Besner 

Joel Monaghan 

Jessie Gregory 

John Voykin 

Aron Rideout 

Mark Miller 

Milt Davis 

Jessica Collett 

Ray Regimbal 

Guy Simard 

missing: Dan Turner 

50 + year Members 

• Sookachoff, Philip • Arishenkoff, Phillip M 

• Prather, Vaughn G • Hansen, Tom 

• Saville, Barry F • Burton, John S 

• Gorrie, Larry • Post, John L 

• Nedelec, Paul L • Walker, Leon J 

John Burton—50+ year member pre-
sented with a specially made crib board  

Local 2300 Pin Nights  took 
place in Castlegar on July 20th and in Fernie on September 7th 

 

BBQ & PIN Night 



Diversity Committee 

The CMAW Local 2300 Diversity Committee 

Mission Statement:   

The CMAW Local 2300 Diversity Committee 

exists to enrich the diversity of our member-

ship, foster a welcoming and inclusive climate 

within our Union, and foster the careers of all 

individuals with a focused lens on under-

represented members. We celebrate diversity 

and are committed to creating an inclusive en-

vironment where members can bring their full 

self to work. We recognize that a successful 

team is one that collaborates amongst them-

selves, understanding the importance of varied 

experiences and perspectives.  

Equality is giving everyone a shoe.  

Equity is giving everyone a shoe that fits. 

Women of CMAW Local 2300 Our membership in  Local 2300 in the last decade 

has grown by about 100 workers. Female membership has also grown over the 

years, as indicated by the chart below (note: numbers do not include office staff). 

While the increases are notable and worth celebrating, it is important to remember 

that female workers  currently only account for 4.42% of our membership.  
 
 

In the years not 

noted no new 

female mem-

bers joined 

 

Female members are encouraged to check out and like our CMAW-wide private facebook page: https://

www.facebook.com/womenofcmaw  for great articles and mentorship. 

# of female members who joined CMAW 2300, by year 

1992 1995 2009 2010 2011 2012 2014 2015 2019 2020 2021 2022 

1 1 3 2 1 1 1 1 4 5 4 7 

A brief visual overview of some of the focuses of the CMAW Local 2300 Diversity Committee: 

 

Local 2300 Diversity Committee members: Gabrielle Herle—Chair; Susan Ingram—Co-Chair; Dan Henderson 

(also representing Local 2300 on the CMAW Canada Diversity committee); Mark Miller; John Voykin; Mathew 

MacDonald; Jessica Collett, Don Melanson, Austin Pasemco.  For more info: local2300admin@cmaw.ca 

Vision: To ensure a welcoming climate for all individuals. Recruiting and retaining a diverse member population 

is a key priority. The key to ensure our success is having all groups contribute to change through recognition and 

educational initiatives; their experiences are central to the development of our committee, enabling us to pursue 

our vision with creditability and authority. 



Our Aim 

Our aim will be to promote and protect the interest of our membership, to elevate the moral, intellectual 
and social conditions of working people, to assist each other in sickness and distress. 

To discourage piecework, to encourage apprenticeship and higher standard of skill, to cultivate a feeling 
of friendship, and to assist each other to secure employment. 

To aid and assist all organizations to uphold the dignity of labour, resist oppression by honourable 
means. 

To hold it as a sacred principle, that union members, above all others, should set a good example as good 
and faithful working people, performing their duties to their employer with honour to themselves and to 
their organization. 

We will continually strive for the enactment of legislation which will enable us to achieve our objectives. 

Realizing that a blow at one organization is a blow to all, therefore, it shall be our duty as union mem-
bers to purchase union-made goods and patronize union shops and business establishments whenever 
possible to do so. 

Certifying Non-Union Contractors 

NOW: June 2, 2022—One Step Verification 

If 55 percent or more of employees in a workplace indicate their 

intent to unionize by signing union membership cards, a union 

will be certified and no further vote is required. 

 

If between 45 percent and 55 percent of employees sign union membership cards, a second step con-

sisting of a representation (secret ballot) vote is required and a majority must vote in favor of repre-

sentation by the union for certification. 

This new one step system simplifies the organizing process and we need to capitalize on this before 

it gets changed back to the two step system.  As an organization of roughly 6000 members,  we can 

work together to grow our membership as well as our list of signatory contractors, by informing our 

fellow non-union workers about the benefits of unionizing, by showing our fellow non-union work-

ers that CMAW creates a safer workplace, more qualified workers, and better pay.  If you hear of a 

contractor or worker interested in becoming signatory or joining CMAW please call the Hall. 

THEN: 2001—Two Step Verification 

• Membership application: At least 45 percent of employees in the proposed bargaining unit in-
dicated their support for certification by signing union membership cards; and 

• Representation (secret ballot) vote: the majority (50 percent +1) of employees in the proposed 

bargaining unit restated their intention to unionize by secret ballot vote in favor of representation 

by the union. 

Now and Then — Highlighting Union historical changes 

         https://www.facebook.com/CMAW2300 


