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Business Agent Report

Looking at the abandoned f@Gcodempshbhbuhamgifhgfodno
have been here at the Local 2300 office ovler 1
patching, negotiating collective agreement g, e
WCB cl aims and other membership is-$8egsvadedpat
pandemic restriction the membership worked]tog
our contractor s. We also grew our membershjp,
maj or energy upgrades on the hal/l and i ntr-pduc
time admin staff, an assi sdtaangeé upo Nietsisormgagmt g |
and a Local 2300 diversity committee.

Local 2300 members have always put aside our di
|l ast three years have been no exception. WHile
very |ittl e, Local 2300 and our membership]ldid
democracy even further, CMAW has maintainegd an
2022 serves as an excellent example of thi6. L
resolutions to the floor, 13 of which passégd. °
accountability, democracy, collective bargdgini
good education at | abour school, a -l nohp ge memb
from across our organization. Thanks very rpuch
sit as delegates to Iimprove | ife for the r¢gst
Thank you also to al/l the members who put hei
2022 markeel 88ctlioems tbgr executive board pos|iti
uni ons have difficulty filling volunteer pdsit
more people running than we have positions|] to
foundation of our Uni on, but it is our membpers
have concerns about how CMAW conducts itsel|f,
bers are actively paonj cUmpiadmsUpméded Kebothle word
Looking forward, It has aledwapyrsi obreietny nsyh obuel Idl ebfe
construction workers in the Kootenay/ Boundgry
option fuwnri anhewonrokner . The more viablUsmiam acEtnitan
wi | | need to I mprove wages and conditions to r
i ng condi ©i olnisv,e swoarrkeers | i ght | y nii mpnr ®awoér tkfee Evljer y |
our contractors become more competitive, alll ow
ber s. Each time this cycle is repeated, wdr ke
vantage of the momentum we have built over| t he
wards growing the Union. Qur focus in 2023 wil
makes i1t easier for workers to form Unions|] We
i ng new relationships with community partnjers,
wi || i n turn grow our market share and help to
Kootenays.

Than

ks for being such a great group oNam&mTQHS.




Mar ket Recovery

, | Mar ket Recovery prog
gland maintaining our shar
Bici al and residenti al ma r
----- gllby Local 2300 member s, w
earned to a fund us
‘bet ween unuminormnadomtornact
gram helps reduce enabl e
contractors to pay our m

The Mar ket Recovery p1fog
| i ‘. [contractors to bi-dnicompe
Salvation Army renovatiraanct Drras | ,.wlB€ pay | ow wa

Some of the 2022 projects made possible b
buil di ng, Ralcomm buil di ng, and four r

Christina Lake.

When working on a-pMag&sd tRrexzo@MAW uljood

regul arly checks with members to conf

BC Construction Industry Reh

These | ast few years have been very challeng
members have access to the Construction | ndus
pl oyer funded Substance use and ment al healt
rangecheok in amtdosopposéel tahfgsand residenti a

Cl RPs program i s built Pr eviene e o @& dPaedaidmore a
uil di ngd Urede ripirtedmveeynt i on 6pand | prombeiyompr ovi de
ness courses around substance use and rel at e
er s. Cour sientsalc hh ea b tfTHnfiea wai rnekn elsest ween const
epi deamiver dose prementniaome t rjauisnti Gag rf esvs neCroal
an@uicide 6bprevpatdbant di nigbpir € $ak i, emhey pi ng to

their families healthy, and most I mportantly
Al | members in need e¢fealheltp ewitlme nbdhe pdfafne we d he
Thi s i ncl udes, -ecdouucnasteilolnianl g, w oprskyschhoop S ¢ por
wher e needdeady ar emsiindeetnyt i al treat ment % wa m t
private beds. 't is important to nj t ot
other treatment centers may not be an
|l f you or one of your team need hel p % mor e

some training, -§838286CHIRP a cal l on 1



CMAW 9t h Codh2@a22 i on

CMAW 2022 Convention wasl|l ®ireg dcomv e/ntcitom iwas Tdegn

our delegates, with five different classes durin
with other CMAW Local representatives. The reso
very differing opinions, and either passed or de
contentious issues, was <clearly evident.

Our Local Ssubmitted many resolutions this year a

results or attending our next convention please

Local 2300 Del
CMAW Conventio

from right to
Fred Besner
Joel Monaghan

Jessie Gregory

John Voykin
Aron Rideout
Mar k Mill er

Mi It Davi s
Jessica Collett
Ray Regi mbal
Guy Simard

mi ssi ng: Dan T
Some 2022 Resolutions included:
T CMAW Canada budgeting for the Diversitly
T Benefit hour requirement changes wil | re.
9T Creation of a review process for past |Jcol
T Al Locals to establish online access o]
T Stronger wording for Pension and Benef}]t
T Job Stewards are to be recognized Jfudry [t7ht
T Meetings with our Government to speak Jon
John 8 b -
sgntnedu\r/v%?mhramesrgeigaén@ ma&e cPilb Noa
Local 2300 Pin Nights t ook
pl ace i n Castlegar on July 20t}
50 + year Membergp
1T Sookachoff 1 Rrhiidhenkoff, JPh
T Prather, Vdugadams &n Tom
¢ Saville, BdrBwyrtfFon, John |S
T Gorri e, LarfrRost , John L
1T Nedel ec, PdauwWa lLk er , Leon |J




